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INTRODUCTION 

This document comprises the indirect cost rate proposal for the Alaska Department of Labor 
and Workforce Development for the Department's fiscal year beginning July I, 2007 and cnding 
June 30, 200S (FY 200S). The Proposal has been developed to support Ihe approval of a FY 200S 
Department-wide fixed indirect cost rate and FY 2008 Vocational Rehabilitation Division fixed 
indirect cost rate by the u.s. Depanment of Labor. 

The Proposal has been prepared in accordance with U.S. Office of Management and Budget 
Circular A-87 (OMB A-87), "COSI Principles for Siale. Local and Indian Tribal Governments". 
OMS A-87 establishes principles and procedures for the allowability and recovery of both direct 
and indirect costs on federally funded programs. In order for a government entity to recover the 
costs of administrative and support services (indirect costs) on federally funded grants and awards, 
OMB A-87 requires an indirect cost rate proposal to be prepared annually and submitted to the 
entit)ls cognizant federal agency for review and approval. The Department's cognizant federal 
agency is Ihe U.S. Departmenl of Labor (USDOL). 

Proposal financial and supporting information required by OMB A-S7 and USDOL to be 
included in an indirect cost rate proposal have been included in this Proposal. The inronnation is 
presented in the following Proposal sections and appendices: 

Q 	 Section II: Certificate of Indirect Costs - Certificate signed by an authorized 
Department official cenifying the Proposal has been prepared in accordance with 
applicable policies and procedures ofOMB A-S7. 

Q 	 Section III: Organization Overview - Description of the responsibilities, services, 
and funding of the department's divisions and programs. 

Q 	 Sedlon IV: Cost Policy - Statements on the Department's cost policies, and 
descriptions of procedures and methods used to assign costs to benefiting programs 
and funding sources. 

(J 	Section V: Financial Information - Schedttlcs providing the Department's actual 
expenditures for the fiscal year cnded June 30, 2006 and budgcted expenditures and 
funding for the fiscal year ending June 30. 2008. 

Q 	 Section VI: Classiflcation or Costs - Schedule providing the Department's 
classification of costs as either direct or indirect, and supporting schedules for costs 
classified as indirect costs. 

o 	Section VII: IT 2008 Department-Wide Fixed Indirect Cost Rate - Schedules 
providing the calculation of the FY 2008 Department-wide indirect cost rate. 

INTRODUCTION 	 PAGE 2 



AlASKA DEPARTMENT OF 
LABOR AND WORKFORCE DEveLOPMENT FY20081CRP 

a 	Section VIII: IT 2008 Vocational Rehabilitation Fixed Indirect Cost Rate ­
Schedules providing the calculation of the FY 2008 Division of Vocational 
Rehabilitation indirect cost rate. 

a 	Section IX: Allocated Costs - Description of the methodology and bases utilized to 
allocate costs benefiting morc than one program. 

a 	Appendix A: Organization Charts - FY 2008 Department organization charts. 

a 	Appendix B: Cbart of Accounts - FY 2008 Department chart of accounts. 

a 	Appendix C: IT 2006 Legislative Audit - Copy of FY 2006 billings by the State of 
Alaska Legislative Audit that have been claimed as indirect costs. 

a 	Appendix D: IT 2006 AKSAS Vnbilled - Copy of FY 2006 unbilled AKSAS 
usage by the Department of Administration, Division of Finance, that have been 
claimed as indirect costs. 

a 	Appendix E: IT 2006 Statewide Cost Allocation Plan Agreement - Copy of the 
FY 2006 statewide cost allocation plan agreement identifying the Department's FY 
2006 fixed state-wide costs. 

o 	Appendix F: Tax Collection Activity - Description of the Department's tax 
collection activity. 

a 	Appendix G: Income Eligibility Verification System - Infonnation on the 
Department's income eligibility verification system. 

IJ 	 Appendix H: Trend Analysl" Fl,cal Years 2007 and 2008 - Anaiysis on 
projected Department overhead with variances. 
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STATE OF ALASKA 


DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT 


CERTIFICATE OF INDIRECT COSTS 


This is to certify that I have reviewed the indirect cost rate proposal submitted herewith and 
to the best of my knowledge and belief: 

1) 	 All costs included in this proposal to establish fixed indirect costs rates for the fiscal 
year July I. 2007 through June 30. 2008 are allowable in accordance with the 
requirements of the Federal aWard(s) to which they apply and OMB Circular A-87. 
"Cost Principles for State and Local Governments." Unallowable costs have been 
adjusted for in allocating costs as indicated in the cost al1ocation plan. 

2) 	 All costs included in this proposal are properly allocable to Federal awards on the 
basis of a beneficial or causal relationship between the expenses incurred and the 
agreements to which they are allocated in accordance with the applicable 
requirements. Further, the same costs that have been treated as indirect costs have not 
been claimed as direct costs. Similar types of costs have been accounted for 
consistently and the Federal Government will be notified of any accounting changes 
that would affect the predetermined rate. 

Jdeclare that the foregoing is true and correct. 

Governmental Unit: State of~laska, If~~~rtment of Labor and Workforce Development 

Signature: ~~~ , 
Name of Official: Guy Bell 

Title: Administrative Services Director, Department of Labor and Workforce Development 

Date of Execution: (i~hoo(!, 
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ORGANIZATIONAL OVERVIEW 

The Department is comprised of the Office of the Commissioner, the Alaska Labor 
Relations Agency. the Office of Citizenship Assistance, and six divisions: Administrative Services, 
Workers' Compensation, Labor Standards and Safety, Employment Security, Business Partnerships, 
and Vocational Rehabilitation. Divisions are comprised of components. Brief descriptions of 
division and component responsibilities, services, and funding are provided in the following text. 
FY 2006 actual expenditures. and FY 2008 budgeted expenditures and funding infonnation for 
each division and component are provided in Section Y, Financial lnfonnation. of the Proposal. 
Organization charts arc provided in Appendix A. 

Office of the Commissioner 

The mission of the Office of the Commissioner is to provide support and policy direction to 
divisions witrun the Department. The Commissioner, Assistant Commissioner and their support 
stafT are responsible for ensuring the overall coordination and accomplishment of the Department 
mission and responsibilities. The Commissioner and Assistant Commissioner, in cooperation with 
division directors, provide policy direction and management oversight of all Department activities. 
Strong direction from the Commissioner's Office is critical to the success of the services provided 
by the Dep;mmcnt. 

Funding Sources: 

1004: General Fund Receipts 

1007: Inter-Agency Receipts 

Alaska labor Relations Agency 

The mission of the Alaska Labor Relations Agency is to administer the Public Employment 
Relations Act and the labor relations' provisions of the Alaska Railroad Corporation Act. The 
Agency promotes cooperative relations between government and its employees. and protects the 
public by assuring effective and orderly operations of government. Agency seryices include: 

o 	Conducting elections on union representation for collective bargaining. 

o 	 Investigating unfair labor practice complaints, unit composition disputes, 
representation and other issues. 

a 	Providing mediation and conciliation services where appropriate. 

O· Conducting pre-hearing conferences, hearings. and issue decisions. 
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a 	Considering employee claims for religious exemption from the obligation to pay 
monthly union dues . 

a 	Detennining strike class eligibility of employees. 

o 	Conducting periodic public meetings and training, 

Funding Source: 

1004: General Fund Receipts 

Office of Citizenship Assistance 

The mission of the Office of Citizenship Assistance Component is to improve employment 
opportunities and prevent discrimination against legal aliens. The office will coordinate closely 
with both state and federal agencies to assist legal alien Alaskans on the path to full citizenship. 
Agency services include: 

o 	Provide employment infonnation and service referrals to legal aliens including 
information about labor organizations, administrative agencies, claims or charges ofjob 
discrimination or illegal termination of employment and unsafe working conditions, 

o 	Assist with completion of fonus, 

o 	Check on status of employment applications. 

o 	Assist in communicating with other government agencies. 

Funding Source: 


1004: General Fund Receipts 


Administrative Services Division 

The miSSion of the Division of Administrative Services is to provide support to the 
Department's programs, The Division provides centralized support services, assists in fonnulation 
of operating policies, and develops and implements management procedures for the Department. 
The Division is comprised of five components: Management Services, Human Resources, Leasing, 
Data Processing, and Labor Market Information, 

Management Services Component 

The mission of the Management Services Component is to provide for efficient and 
effective administrative services in support of the Department's programs. The Component 
provides budget planning, monitoring and reporting; federal and state accounting and reporting; 
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human resource management; and procurement, mail and office space management for Department 
programs. 

Funding Sources: 

1002: Federal Receipls 

• Indirect cost recoveries from grants and awards administered by the Department. 

1003: General Fund Match 

1004: General Fund Receipts 

1007: Inter-Agency Receipts 

Human Resources Component 

The Human Resources Component provides the funding for the RSA with DOA Division 
of Personnel for the full range of personnel related services to all divisions of the Department. 
DOA assists the Department in recruiting, managing, and developing a high quality work force. 
Services include monitoring and ensuring Department compliance with all state and federal 
employment laws; assisting in the monitoring and compliance of the Department with collective 
bargaining agreements; recruitment and development of a high quality work force; payroll, leave, 
and benefits administration; and assistance in maintaining employee and management relations. 

Funding Sources: 

1004: General Fund Receipts 

1007: Inter-Agency Reeeipts 

Leasing 

The Leasing Component funds an RSA with the DOA Division of General Services. 
Leasing section. DOA provides leasing procuremenl. space management, and makes payments to 
the lessors for space occupied by the Department. 

Funding Sources: 

1004: General Fund Receipts 

Data Processing Component 

The Data Processing Component provides mainframe and desktop programming, database 
and security administration and network services installations and support. Services include: 
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Cl 	 Data processing operations long·tenn planning, 

o 	Technology assessment. 

o 	Data Processing development and enhancement project management. 

o 	Production job running, merging and printing, production output. 

o 	Database administration, 

o 	 Local Area Network installation, maintenance and administration. 

o 	 Mainframe and Local Area Network application analyses and programming, 

o 	Expert·level PC and LAN desktop trouble shooting support in coordination with 
local, first-level support. 

Funding Sources: 

1002: Federal Receipts 

• 	 CFDA 17.207 - Employment Service - Wagner Peyser Grant 

• 	 CFDA 17.225 - Unemployment Insurance· Administration; Temporary Extended 
Unemplo)TI1ent Compensation 

• CFDA 17.245 - Trade Adjustment Assistance - Workers 


1004: General Fund Receipts 


1007: Inter·Agency Receipts 

Labor Market Information 

The Labor Market fnfonnation Component collects, analyzes and publishes information on 
employment, unemployment, wage rates, occupational injuries, population estimates and forecasts, 
and other economic and demographic information. 

Funding Sources: 

1002: Federal Receipts 

• 	 CFDA 17.002 - Labor Force Statistics - Employment Security - 202 Additional 
Authority to Maintain CUrTcncy~ Current Employment Statistics; Local Area 
Unemployment Statistics; Bureau of Labor Statistics - Lubor Management 
Infonnalion; Employment and Wage Record Statistics; Mass Layoff Statistics 

ORGANIZATION OVERVIEW 	 PAGE 10 



ALAsKA DEPARTMENT OF 

LABOR AND WORKFORCE DEVEL.OPMENT FY200B ICRP 

• 	 CFDA 17.005 M Compensation and Working Conditions - Annual Survey; Census 
of Fatal Occupational Injuries 

• 	 CFDA 17.207 - One Stop; Workforce Infonnation Council 

• 	 CFDA 90.100 - Denali Commission 

1004: Geneml Fund Receipts 

1007: Inter-Agency Receipts 

1108: Statutory Designated Program Receipts 

1157: Workers Safety and Compensation Administration Account 

Workers' Compensation Division 

The mission of the Division of Workers' Compensation is to ensure that injured Alaska 
workers receive benefits as defined by law. The Division assures that employees are properly 
compensated for their work related injuries or illnesses and that the employers' rights are protected; 
properly monitor payments to and from the Second Injury Fund to assure the viability and stability 
of the fund; and increases communication and create efficiencies to reduce the financial burden on 
fishenncn. The Division is comprised of five components: Workers' Compensation, Workers' 
Compensation Appeals Commission, Workers' Compensation Benefit Guaranty Fund, Second 
Injury Fund, and Fishennen's Fund. 

Workers' Compensation Component 

The Workers' Compensation Act, cnacted in 1962, established a Board, currently consisting 
of 15 members, which helps establish policy regarding its mission, approves regulations, and 
adjudicates disputes between employers and employees. The Workers' Compensation Component 
is the administrative ann of the Alaska Worker's Compensation Board, enforcing the Workers' 
Compensation Act. The Component investigates uninsured employers, tracks and records all 
aspects of workers' compensation and provides infonnation as requested . Other services include 
mediating workers' compensation disputes between employees and employers and attempting to 
resolve them infonnally. The Component conducts preMhearings and fonnal hearings, issues fonnal 
decisions and orders that are appeal able to the courts, administers the volunteer reemployment 
benefits program and provides for general compliance with the Act. 

Funding Sources: 

1004: General Fund Receipts 

1157: Workers Safety and Compensation Administration Account 
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Workers' Compensation Appeals Commission Component 

The Workers' Compensation Appeals Commission Component provides for the quick and 
fair resolution of appeals from the final decisions and orders of the Workers' Compensation Board. 
The Commission was established in 2005 and is tasked with the need to set up procedures, monitor 
the results and modify them as necessary to ensure appellants receive a speedy hearing. The 
Commission is the exclusive and final authority for detennining all questions oflaw and fact arising 
out of the Alaska Workers' Compensation Act. On matters taken to the Commission, the decision 
of the Commission is final and conclusive, unless appealed to the Alaska Supreme Court. 

Funding Sources: 

1157: Worker's Safety and Compensation Administration Account 

Workers' Compensation Benefits Guaranty Fund Component 

The Workers' Compensation Benefits Guaranty Fund Component provides for paying 
benefits (both medical and weekly disability compensation) to workers who have been injured 
while working for an employer that was not in compliance with the workers' compensation act. 
Payment of medical benefits allows workers to receive prompt medical care allowing them to 
recover and return to work. The Fund was established in 2005, and therefore the division will need 
to monitor employers for compliance, assess penalties under the Jaw and set up procedures for 
paying benefits to eligible workers. Since it is possible the funds needed to pay benefits may 
exceed the amount available in the Fund. procedures need to be developed to ensure a fair dispersal 
of the available funds. 

Funding Sources: 

1203: Workers' Compensation Benefits Guarantee Fund 

Second Injury Fund Component 

The Second Injury Fund Component ensures that workers' compensation insurance 
premiums for employees suffering from a condition caused by an earlier injury are equivalent to 
those of able-bodied workers. The Component provides an incentive for employers to hire or retain 
an injured or disabled worker by helping to maintain insurance premiums for handicapped 
employees that are equivalent to those of able-bodied workers by limiting the liability of an 
employer in regards to the amount of compensation, which is paid when a disabled employee is 
involved in a second injury. Component staff dctcnnines whether or not a Petition to Join Second 
Injury Fund (SIF) reimburses the employer for time loss benefits paid beyond 104 weeks. Also, 
stuff monitors all claims being reimbursed by the Fund. deposits and credits Fund contributions and 
assesses penalties for the filing oflate compensation reports. 

Funding Sources: 
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1004: General Fund Receipts 

1031: Second Injury Fund Reserve Account 

Fishermen's Fund Component 

The Fishermen's Fund Component provides for the care and treatment of Alaska 
commercial fishermen whose injuries or illnesses are directly connected to operations as fishennen 
on shore or in Alaska waters. The Fishermen's Fund was established in 1951 and provides funds 
for the care and treatment of Alaska licensed commercial fishermen whose injuries or illnesses are 
directly connected to operations as fishermen. The FtUld is not an insurance program, but an 
emergency fund payer of last resort for medical costs. 

Funding Sources: 

1032: Fishermen's Fund Reserve Account 

Labor Standards and Safety Division 

• 
The mission of the Division of Labor Standards and Safety is to provide safe and legal 

working conditions. This Division provides oversight, enforcement, consultation and training 
services relating to wage and hour laws. employment preference, child labor laws, and occupational 
safety and health ; licensing enforcement of construction contractors, and electrical and mechanical 
administrators; certification of electricians, power linemen, plumbers. blasters and painters; 
certification and training for individua1s who work with toxic and hazardous sUbstances; and 
inspections of electrical and mechanical systems for code compliance. The Division is comprised 
of four components: Wage and Hour Administration, Mechanical Inspection, Occupational Safety 
and Health, and the Alaska Safety Advisory Council. 

Wage and Hour Admini.'ltration Component 

The Wage and Hour Administration Component ensures that employees are justly 
compensated for their work, safeguards workers from unscrupulous employment practices, and 
ensures that children arc not exploited by employment in dangerous occupations. Collection of 
wages for employees, who have not been properly paid, is performed by a staffof investigators and 
technicians in three regional offices statewide, who investigate underpayment, or nonpayment, of 
wages earned or benefits accrued. Child labor laws are enforced by the investigative and technical 
staff that review and approve or deny work permits for all minors employed in the state. 
Investigators visit employers in each of the three major regions to check for understanding of, and 
compliance with, the child labor laws. Enforcement of employment preference and prevailing wage 
laws is accomplished through audits of certified payrolls for public construction projects. 
Investigative staff educates employers and employees about their rights and obligations under 
Alaska labor laws through employer visits, seminars, briefings and other forums. 

Funding Sources: 

ORGANIZATION OVERVIEW PAGE 13 



AlASKA DEPARTMENT OF 

LABOR AND WORKFORCE DeVELOPMENT FY2008ICRP 

• [004: Genera[ Fund Receipts 

1007: Inter-Agency Receipts 

Mechanical Inspection Componellt 

The Mechanical Inspection Component protects the public safety by providing oversight 
and inspection for hazards related to boilers, pressure vessels, elevators, escalators, wheelchair lifts, 
recreational devices, electrical and plumbing installations statewide; and by testing and licensing 
people associated with some of these activities. Component services include: 

CJ 	 Issuance of certificates of fitness for validating the qualifications of electricians, 
power linemen, plumbers and boiler operators. 

o 	Inspection of boilers and pressure vessels for safety. 

o 	Inspection of new construction. and alterations to eXIsting construction, for 
compliance with applicable state plumbing and electrical codes. 

Q Inspection of new and existing elevators, escalators, tramways, ski lifts and 
amusement rides for safety, proper maintenance and operation. 

Q 	 In conjunction with the Department of Community and Economic Development, 
ensuring electricians, plumbers, construction contractors and electrical/mechanical 
administrators have proper certificates and/or licenses. 

Funding Sources: 

1004: Geneml Fund Receipts 

1005: General FundIProgram Receipts 

1007: Inter-Agency Receipts 

1172: Building Safety Account 

Occupational Safety a"d Health Component 

The Occupational Safety and Health Component works in partnership with Alaskan 
employers and workers toward eliminating workplace injuries, illnesses and deaths and to assist 
employers in complying with state and federal regulations relating to occupational safety and 
health . Component services include: 

• 
o Providing for prompt el imination or restraint of imminent danger situations and 

investigate employee complaints, work·related fatalities and catastrophes . 
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o 	Completing compliance inspections in accordance with state and federal mandates, 
without advance notice. to assess workplace safety and health. and issue citations if 
necessary. 

o 	Preparing. adopting, amending, or repealing general and specific safety and health 
standards governing the conditions of emplo)111ent in all workplaces to be lias 
stringent" as those adopted or recognized by the United States Secretary of Labor 
under the authority of the Occupational Safety and Heallb Act of 1970. 

[J 	 Protecting employees against discharge or discrimination for exercising the rights 
afforded by the Alaska Occupational Safety and Heallh (AKOSH) slandards. 

o 	Encouraging voluntary compliance by employers and employees in reducing the 
number of safety and health hazards at their work places through consultative on-site 
visits, and providing employers and employees training on state and federal 
regulations. 

o 	Processing employer requests for variances from existing standards. 

o 	Compiling and disseminating statistical information on program actIvity for 
department and state administrators and the federal Occupational Safety and Health 
Administration (OSHA). 

[J 	 Issuing certificates of fitness for validating the qualifications of painters, asbestos 
abatement workers. and explosive handlers; and auditing asbestos abatement and 
explosive handlers training programs. 

Funding Sources: 

1002: Federal Receipts 

• 	 CFDA 17.503 - Occupational Safety and He.llh 23G 

• CGFA 17.504 - Consullation Agreements 210 


1004: General Fund Receipts 


1005: General FundIProgram Receipts 


1007: Inter-Agency Receipts 


1157: Workers Safety and Compensation Administration Account 
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Alaska Safety Advisory Council Component 

This component exists solely to fund the annual Governor's Safety and Health Conference 
that presents three days of occupational safety and health seminars to business owners, managers, 
supelVisors and employees, and is funded by receipts from attendees and businesses that choose to 
participate. In addition to sponsoring the annual conference, the Alaska Safety Advisory Council 
works with organizations, individuals, and groups that are interested in the promotion of safety to 
reduce accidental death and injury. The Council provides assistance to the Departments of Labor, 
Transportation and Public Facilities, Public Safety, Education, Natural Resources, Health & Social 
Services and various other state and federal organizations by making recommendations regarding 
safety, health and occupational injury issues. It also recommends statutory or regulatory changes 
needed to ensure occupational safety and health. 

Funding Sources: 

1108: Statutory Designated Program Receipts 

Employment Security Division 

The miSSion of the Division of Employment Security is to promote employment 
opportunities and provide unemployment insurance. The Division is comprised of three 
components: Employment and Training Services, Unemployment Insurance, and Adult Basic 
Education. 

Employment and Training Services Component 

The Employment and Training Services Component provides labor exchange services for 
all Alaskans. matching employers with job seekers. The Vocational Counseling program prepares 
job seekers for e,mployment. Work Services provides specialized labor exchange and case 
management services for recipients of both the Alaska Temporary Assistance Program (ATAP) and 
food stamps in order to place them in unsubsidized employment. StafT provides priority services to 
veterans in compliance with federal laws. 

Funding Sources: 

1002: Federal Receipts 

• 	 CFDA 17.203 - Labor Certification for Alien Workers 

• 	 CFDA 17.207 - Employment Service - Wagner Peyser Grant; Reemployment 
Services; Work Opportunity Tax Credit 

• 	
• CFDA 17.225 - Unemployment Insurance, FUBA Trade Readjustment Assislance 

• CFDA 17.235 - Senior Community Service Employment Program 
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• 	 CFDA 17.245 - Trade Adjustment Assistance: Workers - Trade Adjustment 
Assistance; North American Free Trade Agreement 

• 	 CFDA 17.266 - Employment and Training Administration Work Incentive 
Program 

• 	 CFDA 17.801 - Disabled Veterans' Outreach Program 

• 	 CFDA 17.804 - Local Veterans' Employment Representative 

• 	 CFDA 17.807 - Veterans' Transition Assistance Program 

1003: General Fund Match 


1004: Gencra! Fund Receipts 


1007: Inter-Agency Receipts 


1049: Training and Building Fund 


1108: Statutory Designated Prognun Receipts 


Unemployment Insurance Component 

The Unemployment Insurance (UI) Component assesses and coJ1ects employer 
contributions for deposit into the U1 Trust Fund, collccts State Training Employment Program 
(STEP) and Alaska Training and Vocational Education Prognun (TVEP) receipts, and pays UI 
benefits to workers who are temporarily unemployed. 

Funding Sources: 

1002: Federal Receipts 

• 	 CFDA 17.207 - Employmenl Service - Wagner Peyser Grant; Reemployment 
Services; Work Opportunity Tax Credit 

• 	 CFDA 17.225 - Unemployment Insurance - Admini Federal Unemployment 
Benefit Assistancei Temporary Extended Unemployment Compensation 

1004: General Fund Receipts 

1007: Inter-Agency Receipts 

• 
t054: Employment Assistance and Training Program 

1108: Statutory Designated Program Receipts 
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1151: T echn ical Vocational Education Program Account 

Adult Basic Education Component 

Through grants, the Adult Basic Education Component provides instruction in the basic 
skills of reading, writing, mathematics, and General Educational Development (GED) preparation 
and testing with emphasis on practical life skills and integration workplace readiness skills into 
instruction. 

Funding Sources: 

1002: Feder.1 Receipts 

• CFDA 84.002 - Adult Education State Grant 

1003: General Fund Match 

1004: General Fund Receipts 

Business Partnership Division 

The mission of the Division of Business Partnerships is to provide a workforce designed to 
meet the needs of Alaskan employers. The Division has responsibility for the following stale and 
federal programs: the Workforce Investment Act of 1998 (WJA) Title I, the State Training 
Employment Program (STEP), and the Denali Commission Training funds, and the Alaska 
Vocational Technical Center, The Division is comprised ofthcse components: Business Services, 
Alaska Vocational Technical Center (AYTEC), AYTEC Facilities Maintenance, and Kotzebue 
Tech Center Grant. In addition to these components, pass-through funding designated by the 
legislature to named recipients is processed by the division, Those recipients include Southwest 
Alaska Vocational and Education Center Operations Grant, and Yuut Elitnaurviat. Inc. People's 
Learning Center Operations Grant. 

Alaska Workforce Investment Board 

The Workforce Investment Board Component, iT) conjunction with the Alaska Workforce 
Investment Board. is responsible for the oversight and continuous improvement ofLhe federal, state, 
and local partnerships that implement the workforce investment system. This includes 
responsibility for the Workforce Investment Act (WIA). State Training and Employment Program 
(STEP), and the Denali Training Funds. This Component provides staff to the A wm and to the 
local business led boards. This Component provides policy planning for the training and 
employment resources provided by state and federal programs, 

• 
Funding Sources: 

1004: General Fund Receipts 
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1007: Inter-Agency Receipts 


1108: Statutory Designated Program Receipts 


Business Services Compone"t 

The Business Services Component designs and implements programs that align with the 
policies of the Alaska Workforce lnvestment Board, Business Services provides administration, 
technical assistance and grant management of federal and state funds allocated to the local areas as 
identified by the Alaska Workforce Investment Board. In addition, the Component contributes 
perfonnance and evaluation support. 

Funding Sources: 

1002: Federal Receipts 

• 	 CFDA 17.258 Workforce Investment Act - Adult 

• 	 CFDA-17.259 Workforce Investment Act - Youth 

• 	 CFDA-17.260 Workforce Investment Act - Dislocated Workers 

• 	 CFDA 17.261 Workforce Investment Act - Pilots, Demonstrations and Research 
Projects 

• 	 CFDA 17.720 Employment Programs for People with Disabilities 

• CFDA 90.100 Denali Commission 


1004: General Fund Receipts 


1007: Inter-Agency Receipts 


1054: State Employment and Training Program 


Alaska Vocatwnal Technicol Center (A VTEC) 

The Alaska Vocational Technical Center (AVTEC) offers postMsecondary vocational 
technical education and training for Alaskans. AVTEC provides long-tcnn training in 15 difTerent 
business and industry fields and a wide variety of short tern training and educational programs. 
AVTEC coordinates with secondary education progr,lms in preparing career paths for Alaska high 
school students to fill the 70 - 80% ofjobs that do not require a college degree. 

• 
Funding Sources: 

1002: Federal Receipts 
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• 	 CFDA 11.300 -Department of Commerce Public Works - Economic Development 
Administration 

• CFDA 84.063 ~ Pell Grants 


1004: Gencml Fund Receipts 


1007: Inter-Agency Receipts 


1151: Technical Vocational Education Program Account 


1156: Receipt Supported Services 


A VTEC Facility Maintenance 

The AVTEC Facilities Maintenance Component includes costs for maintenance and repair, 
and renewal and replacement of state owned education facilities at the Alaska Vocational Technical 
Center in Seward. AVTEC maintenance department provides all repair, replacement, upgrade, 
janitorial services and utilities for 12 separate buildings located in Seward, Alaska. 

Funding Source: 

1007: Inter-Agency Receipts 

106 t : Capital Improvement Project Receipts 

Kotzebue Technical Center Grants Compollent 

The Kotzebue Technical Center Grants Component provides funds to the Alaska Technical 
Center (ATC) located in Kotzebue. ATC offers residential adult vocational training through the 
Northwest Arctic Borough school District. ATC operates programs in building industrial 
technology, office occupations, mine maintenance technology, and health occupations in addition to 
short-tenn training in response to statewide industry needs, 

Funding Sources: 

1004: General Fund Receipts 

1151: Technical Vocationai Education Program Account 

Southwest Alaska Vocational and Education Celller Operadons Grallt Component 

• The Southwest Alaska Vocational and Education Center (SAVEe) Operations Grant 
provides funding for vocational and tcchnical tmining in rural Alaska. SAVEe adapts training 
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courses to meet industry needs. This is a pass-through grant and the department has no authority 
over the management of the program. 

Funding Source: 

1151 : Technical Vocational Education Program Account 

Yuut ElitnaurviaJ, Inc. People's Learning Center Opera/ions Granl Component 

The Yuut Elitnaurviat, Inc. People's Learning Center Operations Grant is to provide 
funding for industry specific training opportunities to the Yukon Kuskokwim Delta. This is a pass­
through grant and the department has no authority over the management of the program. 

Funding Source: 

1151 : Technical Vocational Education Program Account 

Northwest Alas,", Career and Technical Center Operations Grant Component 

• 
The Northwest Alaska Career and Technical Center (NACTEC) component provides high 

school students with the necessary resources and skills to prepare them for skilled employment 
opportunities and the pursuit of postsecondary education. This is a pass-through grant and the 
department has no authority over the management of the program. 

Funding Source: 

1004: General Fund Receipts 

Division of Vocational Rehabllltation 

The Division of Vocational Rehabilitation (DVR) is a combined federaVstatc program 
under the authority of the Rehabilitation Act of 1973, as amended in i 998. The Division works to 
assist in accomplishing the individualized goals of each person with a disability. A full array of 
vocational rehabilitation services, independent living services, support and assistance in 
employment, assistive technology, and referrals are offered, In partnership with other state 
agencies, private sector businesses, vendors, and non-profit organizations, individuals are assisted 
and encouraged in realizing their potential and personal independence as full participants and 
citizens in their community. Employers arc provided trained and willing workers able to do the job. 
The Division also provides training to employers on hiring practice changes and training, and 
assistance regarding the Americans with Disabilities Act. 

• 
The Division adjudicates claims on behalf of the Social Security Administration for Title II 

and Title XVI applicants for disability benefits and provides referrals for services, In addition, the 
Division is the agency responsible for executive branch compliance with the Americans with 
Disabilities Act and Administrative Order #129. 
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Vocational Rehabilitation Administration Component 

The Vocational Rehabilitation Administration Component provides administrative 
oversight and support for all programs and activities of the Division. Component services include: 

o 	Identification of federal and state resources necessary to operate programs; 

a 	Liaison with other public and private agencies; 

o 	Communications within and outside the organization; 

Q 	 Policy direction for all components within the Division; 

o 	Oversight, development, evaluation and control of all activities of the Division; 

o 	Grant monitoring provided to public and private-non-profit organizations; 

o 	Accounting services for all program grant funds provided to individuals and non-profit 
organizations; and 

• 
Q Design and use of integrated information and communications systems to promote 

effective and efficient daily operations and planning . 

Funding Sources: 

1002: Federal Receipts 

• 	 Indirect cost recoveries from grants and awards administered by the DVR. 

1003: General Fund Match 

1007: Inter-Agency Receipts 

Client Services Component 

TIle Client Services Component provides direct services to individuals with disabilities. 
Services funded from this Component are planned and delivered for the purpose of assisting 
individuals with disabilities who are in need of vocational rehabilitation to prepare for and acquire 
employment in the competitive labor market. Guidance and counseling funds enable vocational 
rehabilitation counselors, assistants, and suppon staff to provide direct services to individuals with 
disabilities. Case services funds are used to purchase services for individuals with disabilities who 
are eligible for vocational rehabilitation. Federal law requires the provision of a variety of services 
to meet the individual vocational needs of a person with a disability. 

• Funding Sources: 
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1002: Federal Receipts 

• 	 CFDA 84.126 • Rehabilitation Services: Vocational Rehabilitation Grants to 
States - Basic Support 

• 	 eFDA 84.265 - Rehabililalion Training: Siale Vocalional Rehabililalion Unilln­
Service Training 

• eFDA 96.006 - Supplemenlal Securily Income 

1003: General Fund Malch 

1004: General Fund Receipls 

1007: Inler-Agency Receipls 

1117: Vocational Rehabilitation Small Business Enterprise Fund 

Independent Living Rehabilitation 

• 
The Independent Living Component addresses the needs of those persons who experience 

significant disabilities. These individuals are often unable to work. They arc often institutionalized 
at taxpayer expense in nursing homes or other long-tenn care facilities. A major focus of the 
independent living program is the development of support and transition systems to allow persons 
with severe disabilities to move from institutions into community living environments at 
considerably less cost to the pUblic. 

Funding Sources: 

1002: Federal Receipts 

• 	 eFDA 84.169 - Independent Living Part B 

• 	 CFDA 84.177 - Rehabilitation Services - Independent Living Services for Older 
Individuals Who are Blind 

1003: General Fund Malch 


1004: General Fund Receipls 


Disability DeterminaJion Component 

The Disability Determination Component provides efficient adjudication of claims for 

• 
disability benefits under the Title II and Title XVI of the Social Security Act. Disability 
Determination Services (DDS) is 100% federally funded by the Social Security Administration . 
The DDS operates as a federally regulated agency. Adjudication services are also provided for the 
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Department of Health and Social Services, Division of Public Assistance through a Reimbursable 
Services Agreement (RSA). The DOS is responsible for obtaining medical records, and in certain 
situations purchasing medical exams in order to adjudicate these disability claims. The DDS 
adjudicates approximately 5,400 disability claims a year, including medical reviews of those people 
already receiving disability payments. 

Funding Sources: 

1002: Federal Receipts 

• CFDA 96.001 • Social Security Disability Detennination 

1004: General Fund Receipts 

1007: Inter-Agency Receipts 

Special Projects Component 

• 
The Special Project Component includes innovative projects that address client needs 

identified in the planning process. Projects are also designed to address state and federal initiatives. 
Projects are complementary to the basic vocational rehabilitation service program . 

Funding Sources: 

1002: Federal Receipts 

• 	 CFDA 17. nO-Customized Employment Grant 

• 	 CFDA 84.187·Supported Employment Service.s for Individuals with Severe 
Disabilities 

1004: General Fund Receipts 

Assistive Technology Componell( 

The Assistive Technology Component provides support systems for change and advocacy 
in developing and implementing a consumer responsive and comprehensive statewide program of 
technology related assistance for individuals with disabilities of all ages. The Component provides 
for the development, implementation and evaluation of a comprehensive service delivery system 
whereby persons with disabilities residing in all areas of the state will be able to access assistive 
technology services and/or devices. 

Funding Sources: 

1002: Federal Receipts 
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• CFDA 84.224 - Assistive Technology 

1007: Inter-Agency Receipts 

Americans with Disabilities Act (ADA) Component 

The American with Disabilities Act Component oversees the process of bringing the 
executive branch of state government into compliance with the Americans with OisabiJities Act. 
This includes a variety of activities related to tmining state employees; monitoring compliance 
efforts; providing technical assistancc in departments; facilitating communication betwccn 
dcpartments; handling complaints about the Americans with Disabilities Act; ensuring that the 
executive branch of state government comes into compliance with state Administrative Order #129; 
and spearheading the removal of architectural barriers in all state facilities. 

Funding Source: 

1007: Inter-Agency Receipts 

This concludes the description of the Department's organization overview. Organization 
charts are provided in Appendix A. 

• 
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COST POLICY 

The State of Alaska maintains a statcwide accounting system (AKSAS) that identifies all 
expenditures by department, type of cost, and appropriation or funding source. Within AKSAS, the 
Department of Labor and Workforce Development maintains a cost accounting system that 
identifies costs by division, component, program, and funding source. Costs recorded in AKSAS 
are identified by appropriation and collocation codes. The State's fiscal year is July 1st through 
June 30th. The State utilizes a modified accrual basis for accounting and financial statements. 

Accounting Policies 

The Department incurs and records costs in accordance with State of Alaska fiscal policies 
and procedures. State policies and procedures have been developed in accordance with generally 
accepted accounting principles as recognized by the Governmental Accounting Standards Board. 
Department procedures and controls are routinely reviewed for compliance with applicable state 
and federal accounting policies and procedures by the State of Alaska, Office of the Legislative 
Auditor and federal program auditors. 

Due 10 the funding of Department programs by both state and federal funding sources, two 
sets of principles have been incorporated into the Department's policies and procedures related to 
the assignment of costs to funding sources. Principles related to all funding sources are 
incorporated within generally accepted accounting principles (GAAP) as recognized by the 
Governmental Accounting Standards Board (GASB). In addition, principles and procedures which 
have been followed for the adjustment of costs to Federal awards are presented in U.S. 
Management and Budget Circular A-87 (OMB A-87), "COSI Principles for Slale, Local and Indian 
Tribal Governments". 

GAAP Principles 

There arc three basic concepts incorporated within GAAP that are followed: First. costs are 
necessary and reasonable for proper perfonnance of a program. Second, costs are charged or 
allocated to programs in accordance with relative benefits received. A program is only charged for 
services it utilizes or benefits from, and is only charged in relation to benefits derived from the 
service. Third, costs are accorded consistent treatment as either direct or indirect. A cost is not 
charged to a program as a direct cost if any other costs incurred for the same purpose in like 
circumstances have been allocated to a program as indirect costs. 

OMB A-87 Principles 

In recognition of OMS A-87 requirements, Department costs are detennined and charged to 
federal awards in accordance with the following OMB A-87 general criteria: 

Q 	 Costs are necessary and reasonable for proper and efficient perfonnance and 
administration of federal awards. 
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Q 	 Costs arc allocable to federal awards under the provisions of the Circular. Costs have 
been allocated to a particular cost objective only if the goods or services involved arc 
chargeable or assignable to such cost objective in accordance with relative benefits 
received. 

Q 	 Costs are authorized or not prohibited under state or local laws or regulations. 

Cl 	 Costs conform to any limitations or exclusions set forth in OMS A-87 principles, 
federal laws, terms and conditions of the federal award, or other governing regulations 
as to types or amounts of cost items. 

Q 	 Costs are accorded consistent treatment. A cost has not been assigned to a federal 
award as a direct cost if any other cost incurred for the same purpose in like 
circumstances has been allocated to the federal award as an indirect cost. 

Q 	 Except as otherwise provided for in OMB A-87, costs have been determined In 

accordance with generally accepted accounting principles. 

Cl 	 Costs have not been included as a cost or used to meet cost sharing or matching 
requirements of any other federal award in either the current or a prior period, except 
as specifically provided by federal law or regulation. 

Q 	 Costs are net of all applicable credits. 

CJ 	 Costs are adequately documented. 

Types of Costs 

The Department in the pcrfonnance of its duties and responsibilities incurs both direct and 
indirect costs. Direct costs are costs that can be specifically or readily identified with a specific cost 
objective or program. Indirect costs are costs necessary for the effective. efficient operotion of 
programs that cannot be readily identified to a specific cost objective or program without effort 
disproportionate to results achieved. Three methods arc used to assign costs: direct cost 
assignment, cost allocation, and application of indirect cost rates. 

Direct Cost Assignment 

The majority of the Department's costs are costs that are specifically or readily identifiable 
with a specific component or program. All direct costs are supported by audilable documentation. 

Cl 	 Salaries and wagcs are charged directly to appropriate component based on state 
policies and procedures, and applicable OMB A-87 requirements for the 
documentation of personnel services. 
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o 	Fringe Benefits are identified specifically to each employee and are assigned to 
components in the same ratio as an employee's salary. Fringe benefits include: 

• 	 Health, dental and life insurance 

• 	 Federal and state unemployment insurance 

• 	 Public Employee Retirement Plan 

• 	 Alaska Supplemental Benefits· in lieu of Social Security benefits 

• 	 Legal Trust Plan 

• 	 Workers' compensation 

• 	 Tenninal leave (a reserve account used to pay tel1l1inating employees the unused 
balance of their leave account) 

• 	 Leave cash-in (a reserve account used to pay employees when they cash in leave 
in lieu of taking time off) 

o 	Other . All other direct costs are supported by vendor invoices, contracts, 
reimbursable service agreements and other appropriate documentation. 

Cost Allocation 

The Department allocates costs benefiting more than one program/division that cannot be 
readily identified with a specific program. Costs arc allocated as they occur based on appropriate 
allocation bases. Costs allocated to central administrative and support units, and division 
administrative units are included in the development of indirect cost rates. Examples of allocated 
costs are leave costs of personnel charged to multiple funding sources, leased space, 
communications, photocopying, equipment maintenance agreements, risk management insurance. 
and office supplies. Section lX. Allocated Costs, of the Proposal provides information on allocated 
costs and bases utilized to allocate costs. 

Indirect Cost Rata 

The Department utilizes indirect cost ratcs prepared in accordance with OMB A-87 to 
recover some statewide costs and the costs of Department·widc central administrative support 
services and Division of Vocational Rehabilitation administrative support costs. The Department· 
wide indirect cost rate includes OMB A·87 allowable costs of Ole Office of the Commissioner, 
Division of Administrative Services. Alaska Vocational Technical Education Center. and other 

• 
administrative support costs benefiting all divisions, programs and funding sources of the 
Department. Section VII, FY 2008 Department·wide Fixed Indirect Cost Rate. provides the rate 
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proposed for FY 2008. Section VI, Classification of Costs, provides information on costs that are 
included in the Department-wide indirect cost rate. 

The Division of Vocational Rehabilitation (OVR) indirect cost rate includes Division 
administrative support costs that benefit all programs administered by DVR. Section vrn, FY 2008 
Division of Vocational Rehabilitation Fixed lndirecl Cost Rate, provides the rate proposed for FY 
2008. Section VI, Classification of Costs, provides infonnation on costs that are included in the 
DVR indirect cost rate. 

This concludes the section of the proposal on the Department's Cost Policy. 
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FINANCIAL INFORMATION 

Schedules in this Section provide the Department's actual expenditures for the fiscal year 
cnded June 30, 2006 and budgeted expenditures and funding for the fiscal year ending June 30, 
2008. All subsequent schedules in the Proposal reconcile to the Schedules presented in this 
Section. The schedules are provided following a brief description , 

FY 2006 Actual Expenditures 

Schedule V-A, Actual Expenditures for the Fiscal Vear Ended June 30, 2006, provides the 
Department's total operating expenditures for the fiscal year ended June 30, 2006 as recorded in 
AKSAS, The Schedule provides expenditures by Component within the respective Division, 
Expenditures are presented at the following six main cost categories: 

Q 	 Personal Services (71000) - employee wages, benefits and other payroll related costs. 

CJ 	 Travel (72000) - transportation, per diem and other costs relatcd to state travel. 

a 	Other Services and Charges (73000) - includes, but not limited to, professional 
services contracts, utilities, leases and rentals, communication, motor pool charges, 
freight, loan and service fees, minor repair and maintenance costs, 

Q 	 Supplies (74000) - includes operating supplies, office supplies, small tools and non­
capitalized equipment. 

Q 	 Capital Outlay (75000) - includes equipment, land, structures, and depreciation. 

[J 	 Assistance (77000) • includes grants, benefits and other non-exchange transactions 
paid by the state to individuals and other entities. 

FY 2008 Budgeted Expenditures 

Schedule V-B, Budgeted Expenditures for the Fiscal Vcar Ending June 30, 2008, provides 
the Department's total budgeted expenditures for the fiscal year ending June 30. 2008 as presented 
in the Department's FY 2008 Governor's Amended Budget Request. The Schedule provides 
expenditures by Component within the respective Division. Expenditures are presented at the same 
six cost categories as Schedule V-A. 

FY 2008 Budgeted Funding 

Schedule V-C, Budgeted Funding for the Fiscal Vear Ending June 30, 2008, provides the 
Department's total budgeted funding for the fiscal year ending June 30, 2008 as presented in thc 
Department's FY 2008 Governor's Amended Budget Request. The Schedule provides funding by 
Component within the respective Division. Information on the source o f funding for each 
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Component is provided in Section ill, Organizational Overview. Funding sources are sununarizcd 
as follows: 

o 	Federal (1002) - federal funding provided to the Department. 

o 	General Fund - includes the following general fund account codes: 

• 	 General Fund Match (1003) - required general revenue fund match for federal 
programs. 

• 	 General Fund Receipts (1004) - appropriation from the general revenue fund not 
required as a match for federal programs. 

• 	 General Fund/Program Receipts (1005) receipts for services provided by 
programs funded by general fund appropriations. 

o 	 Inter-Agency (IJA) Receipts (1007) - receipts for contractual serviCes from other 
Department appropriations/programs and other state agencies. 

o 	Employment Training - the State Employment and Training Program (1054). The 
State Training and Employment Program (STEP) account, AS 23.15.625. STEP 
generates revenue through the diversion of a portion of employee unemployment 
insurance tax payments (0.1 percent of covered wages) AS 23.15.630. 

o 	Workers Safety - the Workers Safety and Compensation Administration Account 
(1157). A percentage of premiums paid for insurers or a percentage of benefits paid 
by self-insurers AS 23.05 .067. 

o 	Second Injury - the Second Injury Fund Reserve Account (1031). A percentage of 
indemnity benefits paid by insurers and employers AS 23.30.040. 

o 	Other - includes the following funding sources: 

• 	 Fishermen's Fund Reserve Account (1032) - A percentage of fishennen's license 
and the equivalent from commercial fisheries entry pennits AS 23.35. 

• 	 Training and Building Fund (1049) - The fund was established under AS 
23.20. I 30(d). Funds are derived through the collection of intcrest and penalties 
from past due unemployment insurance tax payments, penalties for failure to file 
reports, and penalties for nonpayment oftaxes AS 23 .20.185, AS 23.20.190 & AS 
23.20.195. 

• 	 Capital Improvement Project Receipts (1061) - Capital Improvement receipts that 
are designated lo specific projects. 
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• 	 Statutory Designated Program Receipts (1108) - Program receipts that are 
designated to specific programs. 

• 	 Vocational Rehabilitation Small Business Enterprises Fund (1117) - State Small 
Business Enterprise - receipts are commissions from vending machines located in 
state and public occupied buildings, AS 23.15.130. Randolph Sheppard Small 
Business Enterprise - receipts are commissions from vending machines located in 
fedeml buildings, AS 23.15.133. 

• 	 Technical Vocational Education Program Account (1151) - Thc Alaska Technical 
and Vocational Education program generates revenue through the diversion of a 
portion of employee unemployment insurance tax payments (0.1 percent of 
covered wages), AS 23.15.835. 

• 	 Receipt Supported Services (1156) - Collection of student registration, training 
fees, room rental and food service fees, Receipt of First Alaskan foundation grant 
and receipts for providing specific training services, AS 14.07,030, 

• 	 Building Safety Account (1172) - Fees from inspectors of boilers. pressure vessels 
and lifting devices such as elevators. Also includes fees from certificate of fitness 
for plumbers and electricians, 

• 	 Workers' Compensation Benefits Guarantee Fund (1203) - The fund is composed 
of civil penalty payments made by employers under AS 23.30.080, income earned 
on investment of the money in the fund, money deposited in the fund by the 
department, and appropriations to the fund, if any, 

This concludes the description of the schedules provided in this Section, The schedules are 
provided on the following pages, 
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ACTUAl DEPARTMENT EXPENDITURES 

FOR THE FISCAL YEAR ENDED JUNE 30, 2006 


ORGANIZATION UNIT 
PERSONAL 

71000 
TRAVEL 

'2000 
SERVtCES 

'3000 
SUPPLIES ,.... CAPIT.... ,.... ASSISTANCE 

nooo TOTAL 

OffIce of the Commissioner 
Commissioner's Office 
AK Labor Relations Agency 
Office of Citizenship Assistance 

Total 

S 640,813 
365,481 

82,961 
1,089,255 

S 38,767 
8,164 
1,585 

48,517 

S 364.046 
32,159 
12,634 

408,840 

S 11,805 
24,034 

125 
35,965 

S 1,055,431 
429,839 

971305 
1,582,575 

Administrative 5efvlcu 
Management 5efvices 
Human Resources 
Leases 
Data Processing 
Labor Market InfonnaUoo 

lolal 

2,098,274 

3,466,180 
2,433,972 
7,998,425 

19,874 

19,657 
46,555 
86.086 

250,241 
204 .800 

2,969,582 
2,405,728 

615,644 
61445.995 

83,845 

52,598 
74,397 

210,839 

19,959 

43,374 

63,333 

2,472,193 
204.800 

2,969,582 
5,987,536 

Wor1I;ers' Compensation 
Workers' Compensation 
Second Irlury Fund 
Fishermen's Fund 

lotal 

2,579,031 
184,80' 
138,402 

21902,234 

30,122 
936 

10,420 
41,478 

543,757 
59,830 

163,651 
767,239 

124 ,516 
5,227 

1°1563 
140,307 

6,110 

6,110 

82.168 
3,049,91 7 

9021990 
4,035,075 

3,365,704 
3,300,711 
1,226,026 
7,892,442 

Labor Standards and Safety 
Wage and Hour Admin. 
Mechanical Jnspection 
Occupational Safety and Heahh 
AJaska Safety Advisory Couflcil 

Total 

1,264,319 
1,490,641 
2,964,544 

••064 
5,727,568 

40,055 
137,985 
196,962 

1,632 
376,635 

271,470 
315,471 
....652 

41117 
1,435,710 

65,297 
54,919 

115,347 

235,562 

9.809 

9.809 

1,641,141 
1,999,016 
4 ,131,315 

131813 
7,785,285 

Empeoyment Security 
Employment Security 
unemployment Insurance 
Adu" Basic Education 

lolal 

17,358,602 
13,897,282 

222,256 
31,478,140 

334,774 
150,250 

16,655 
501,679 

3,314,241 
3,503,609 

99,597 
6,917,448 

549,278 
465,943 

9.306 
1,02~-,-527 

90.580 
46,583 

137,163 

6,633,842 28,281,318 
18.063,668 
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ACTUAL DEPARTMENT EXPENDITURES 

FOR THE FISCAL YEAR ENDED JUNE 30, 2001 


ORGANlZATION UNIT 

Business Partnerships 
Workforce Investment Board 
Business Services 

AVTEC 
AVTEC Facilities Maintenance 

Kotzebue Tech C8flter Grant 

Total 

Vocational Rehabilitation 
Vocational Rehab. Admin. 
Client Services 
Independent living Rehab. 
Disability Determination 
Special Pro;ects 
Assistive Technology 
Americans with Disabilities Act 

Tool 

OttMIr Aflproprladona 
SW AKVoc Ed 
YUUT Elitnaurvial 
NW AK Career Tech 
58130 we Insurance 
AVTEC Deferred Maintenance 
N Pacific Fisheries 

Total 

Grand Total 

PERSONAL 
71000 

431,231 
1,617,893 
4,926,071 

619,906 

7,595,101 

942,066 
5,615,975 

1,806,461 
220,975 

-
99,336 

8,684,816 

176,241 
-

27,600 

203,841 

$ 65,679,378 

TRAVEL SERVICES SUPPLIES 
72000 73000 7.... 

42,027 111,019 4,256 
115,764 1,544,649 26,346 
46,110 2.155.112 865,370 

78 398,022 37,826 
16,500 

203,979 4,235,302 933,799 

33,385 226,961 34,113 
158,482 687,427 142,852 

14,172 592,905 46,066 
17,918 378,224 30,798 
4,117 32,209 -

121875 37,619 4,669 
240,949 2,155.344 258,498 

6,000 
6,000 

12,730 138,416 263,594 
- - -

378 3,621 322 

13,106 1541037 263,916 

$ 1,512,429 $ 22,519,915 $ 3,103,414 

CAPITAL 
7.... 

6,_ 
119,185 

125,651 

-
-

-

5,400 
-

5,400 

$ 347,466 

ASSISTANCE 
77000 TOTAL 

588,534 
23,089,091 26,400.208 

265,932 8.387.781 
1,055,832 

545,386 561 ,886 
23,900,409 36,994.241 

1,236.525 
4,504,459 11,309,196 
1.214,903 1,214,903 
1,333,294 3,792,898 

322,836 970,750 
392,000 428,327 

154,501 
7,767,491 19,107,099 

199,300 205,300 
199,300 205,300 
400,000 400,000 

596,381 
- -

31,918 

798,600 1.438,900 

S 45,541,079 S 138,703,681 
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AlASKA DEPARTMENT Of LABOR AND WORKFORCE DEVELOPMENT 
FY 200IIHDlRECT COST RATE PROPOSAL 

BUDGETED DEPARTMENT EXPENDITURES 

FOR THE FISCAL YEAR ENDING JUNE 30, 2008 


ORGANIZATION UNIT 

omoe of eM CommIu)oner 
Commluioner's 0fIi0e 
AI< LabOr Relations Agency 
Office of Citizenship Assl$l8nce 

To<a' 

Admlntstratlve SIinIicM 
Management SeNices 
Human Resources 

Laning 
Data Processing 

labor Market Information 

To<a' 

Workers' CO/'I'Ipenntlon 
Workers' Compensation 

Workers' Comp. Appeals Comm 
we Beoellts Guaranly Fund 

Seoood InjulY Fund 
Fishermen's Fund 

Toao' 

L.abor St.ndards and Sat.cy 
Wage and Hour Admin. 
Mechanical Inspection 

Occupational Safety an(! Health 
Alaska Safety Mvisory Council 

To1a' 

EmplclyrMnl Sec:urtly 
Employment Seo..llily 
Unemptoyment Insurance 

AduhBe~cEdu~ 

To<a' 

PERSONAL. TRAVEL SERVICES SUPPUES CAPITAL 
71000 72000 73000 "... 7.... 

$ 155.000 $ .5,900 $ 291 ,500 $ 11 .700 

447.100 12,300 48,200 9.000 
101,700 . 621700 3.500 

1.303,800 58.200 402.400 24.200 · 

2.733,200 12,500 509.<00 73.200 10.000 
951,500 

3,311,300 

4 ,210,800 " .000 2.452,500 42,300 20.000 
3,463,800 99.300 1,253.700 107.800 15,000 

10.407,800 159,800 8,4781400 m.JOO 45,000 

3,931 ,.00 164.700 ....500 68,100 14.400 
320,1(1) 36.800 198.500 5.000 

170.700 2.500 57.600 5.200 •.000 
199,400 18,200 204.800 161600 

41621 ,600 222,200 1,307,200 ".000 22.400 

1,781),000 4/),400 285,200 28,600 
2,157,400 125,000 394,000 49,900 

4.034.800 268.800 1,094,900 87,400 

51 ,300 8 ,700 ' ..800 14.300 
8,029.500 ....2,900 1,8221900 1801200 · 

17,458,300 258,200 3,724,600 400,000 
15,4/)1 ,600 132,700 .. , .... 9 .• 00 286,500 · ,.,.... 21.200 146,700 35.700 
33,149.500 412,100 8,320,700 722.200 · 

ASStSTANCE

"... TOTAl 

$ 1,104.100 
516,600 

167.900 
. 1,788,600 

3,338,300 

951,500 
3,311,300 

6,773,600 
4 ,939.600 

. 19.314,300 

70,600 5 ,095,900 

560.<00 
50.000 50.000 

3.739,000 3,983,000 

1,200,000 1,638,800 
5,0591600 11,326,100 

2 ,140.200 
2,726,300 
5 ,.85,900 

123,100 

- 10.475,SOO 

5,470,400 21,311,500 
20.270,200 

2.764.900 3~,100 

8,235,300 50.839,600 
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ALASKA DEPARTMEJrrIT OF LABOR AND WORKFORCE DEVELOPMEJrrIT 
FY 20081ND&RECT COST RATE PROPOSAL 

BUDGETED DEPARTMENT EXPEN06TURES 

FOR THE FISCAL YEAR ENDtNG JUNE 30, 2008 


ORGANIZATION UNIT 

Business PJlrtnen;hlps 

WOl1OOroe Investmel'lt Board 
Business Services 
AX Vocational TedlnlCal Cenler 
AVTEC Faci~lies Mall'llenance 

Kotzebue Tech Center Granl 
SAVEe 
Yuut 

NW AK Career & Technical Cenler 

Toca' 

Voc..tionsl R.MbJlltlltlon 
Vocational Rehab. Admtn. 
Client servlces 
Independenl Living Rehab. 

Oisabllty Oetenninatlon 

Special Protects 
Assistive T echnoklgy 
Americans with Disabilities Ad 

T"'" 

Gnlnd TotIl 

P£RSOtUoL 
71000 

"'.200 
2.303,300 

6....9.000 

906.900 

10,1046•• 00 

1.111 .900 
7 ,165,500 

2.275,800 
196,800 

60.000 

120,000 
10.990,000 

$ 78.&48,600 

TRAVEL SERVICES SUPPLIES 

72000 7_ 7_ 

63.200 105.000 ' .000 
118,800 .,.93,300 33.900 

66,700 2,721,100 1.100.400 

500 669.700 56.100 

2.9.200 7.969.100 1,198.000 

40.800 342,600 .5,500 
179,900 1,106,900 177,800 

11 ,600 34.000 1.500 
17.300 735.700 32,500 

46.700 586.600 42.700 

5.000 25,000 10,000 
20,800 75,100 6,900 

322,100 2.905,900 316,900 

S 1,866.500 $ 31 ,226,600 S 2.759,700 

CAPITAL 
7.... 

41.500 

.'.500 

. 

$ 1081900 

~STAHCE 

77000 TOTAL 

662.400 
27.796,900 34.7045,200 

3047,000 10.725,700 
1.633,800 

1,226.900 1226,900 

228.000 . 228.000 
228,000 228.000 

400.000 400.000 
30.226,800 49.851 .000 

1,600,800 

5 ,798,500 14,428.600 

1.441,500 1.494.600 

1.900.000 ••961.300 
786,900 1,659.700 
453,.00 553.400 

= .800 
10,386,300 24.921.200 

$ 53.908,200 $ 1681518,500 
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AlASKA. DEPARTMENT OF LABOR AND WORKFORCE DEVEl.OPMENT 

BUDGETED DEPARTMENT FUNOtNG 

FOft THE FISCAL. YEAR ENOtNG JUNE 30, 200e 


GENERAl 'A EMPlOY WORJ<ERS SECOND 
ORGANIZATION UNIT FEDERAl. FUND RECEtPTS TRAI,.,NG SAFETY INJURY OTHER TOTAL 

omc. of the CommlNloner 
Commissioner's 0ft'Ice S 722,500 $ 381,600 S 1,104,100 
AX Labor RelatIOns Agency 516,600 516,600 
otIIce of CitIzen$tIlp Assistan<:e 167,900 167.900 

Talal 0 1.401,000 381 .600 0 0 . . 1.788,600 

AdrnkIIatrattv1I Services 
Manaoement Services 2,175.600 <05.300 757.400 3,338,300 
Human Resources "'. ­ 605.100 951 .500 
l.ea.ing 3.311,300 3.311,300 
Da18Processng 4,221,500 793.300 1,158,800 6 .713,600 
Laoor MaNllniormalion 1,910,900 1,392,600 1.414,800 111,100 110,200 4.939,600 

T""" 8,308.000 6.248;900 4.536,1 00 . 111,100 0 110,200 19.314,300 

Won..' eomp.nUUOn 
WOI1«Irs' Compensation 3,300 5,092.600 5,095,900 
W()f\((IJ'S' Compo Aweals Comm 560,400 560,400 
we Benefits Guaranty Fund 50,000 50.000 
Second Injury Fund 200 3,982,800 3.983.000 
F1shennen's Fund 1,638,800 1,638,800 

TOIa' . 3,500 . . 5.653,000 3.982,800 1,688,800 11 .328.100 

Labor $nindardl .nd s..fety 
Wage ane! Hour Admin. 1,614.000 .....200 2,140.200 
Med1anical InspecIiOn 75,600 361.aoo 2.268.900 2,726,300 
Occupational Safety and Health 2,403,500 22,800 301 ,000 2,758,600 5,4&5,900 
Alaska Safety AdvIsory Council 123,1 00 123.100 

Total 2,403,500 1.772,400 1,129,000 0 2,758,600 0 2,412,000 10,"75,500 

Emp--'""
Employmert. Sealrity 12.292,900 1,87",000 12,100,300 1,04<1,300 27,311,500 
Unem~t Insurance 17,818,700 1,591,100 95,000 "',800 419,800 20,270,200 
Mull Basic Education 1,141,700 2,116,400 3.258,100 

ToIaJ 31,253.300 5,581,500 12,196,100 3-44,800 . 0 1,4&4,100 50,839,800 
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SCHEDULE V-C 

AlASKA DEPARTMENT OF LABOR AND WORKFORCE DEVELOPMENT 

BUDGETED DEPARTMENT FUNDING 


FOR THE FISCAL YEAR ENDING JUNE 30, 2008 


GENERAL UA EMPLOY WORKERS SECOND 
ORGANlZAnON UNIT FEDERAl FUND RECEIPTS TRAINING SAFETY INJURY OTHER TOTAL 

Busl,,"s Paltnetshlps 

Workforce Investment Board 61,600 600,800 662,400 
Business Servioes 25,158,-400 2,317,700 "',400 6,715,700 34,748,200 
AI( Vocallonal Technical Center 450,000 5,621,000 788,900 3,865,800 10,725,700 
AVTEC FaciMIles Maintenance 1,330,300 303,500 1,633,800 
Kottebue Tech Center Grant 600,000 626,900 1,226,900 
SAVEe 228,000 226,000 
Yuut 228,000 228,000 
NW AI( Career & Technical Centel" 400,000 400,000 

TOI>' 25,608,400 9,000,300 3,274,400 6,715,700 - - 5,252,200 49,651,000 

Voeatlonlll ~llltation 
Vocational Rehab. Admin. 1,407,800 140.100 52,900 1,600,800 
Client Services 9,744,100 4,251,100 96,400 325,000 14,428,600 
Independent Uvlng Rehab. 770,800 723,800 1,494.600 
Disability Determination 4.729.900 1,900 229.500 4,961,300 
$pedal Projects 1,573,000 86,700 1,659,100 
Assisllve Techr"lOlogy 457.400 96,000 553,400 
Americana with Olsabllilles Act 222.800 2221800 

T""" 18,683,000 5,213,600 6991600 - - - 325,000 24,921,200 

Grand Total S 86.256.200 S 29,327.200 S 22,2161800 S 1,060.500 S 8.522.700 $ 3.982,800 $11 ,252,300 S 168,518,500 
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